
	  

	  

Policy and Procedures on Equalities and the Prevention and Response to Bullying 
Behaviour and Prejudice at  

Portobello High School 
 

RATIONALE 
All young people at Portobello High School should be protected from all forms of bullying 
behaviour, including prejudice-based bullying behaviour and cyber-bullying. We also aim to 
prevent such behaviours and attitudes from developing in our young people. We welcome 
diversity and aim to create an ethos and community where every person feels safe, cared for 
and valued. We believe in providing equal opportunities for all our young people and staff. 
 
Good emotional health and wellbeing of young people, as in the GIRFEC eight indicators of 
wellbeing, ensures that they have the best start in life and are ready to become: successful 
learners, confident individuals, effective contributors and responsible citizens; and have 
improved life chances.  
 
 
SCOPE 
The Policy covers young people and all staff at Portobello High School. Additionally, 
wherever relevant and possible, the Policy extends to the protection and prevention outwith 
the school building, especially related to cyber-bullying and the early intervention to reduce 
hate crimes. 
 
DEFINITIONS 
Bullying is an abuse of power and that is defined by its effects. People who are bullied are 
upset by something someone else has done or said to them or about them. They are likely to 
fear that this will happen again and feel powerless to stop it. Bullying behaviour could 
include: 
physical violence: shouting: teasing: name calling: excluding: intimidation: cyberbullying: 
spreading gossip. 
Any of these could be because of: 
gender: race: sexual preference: appearance: culture: faith: disability 
Bullying behaviour is more useful than ‘bully’ to avoid labelling individuals as this tends to 
become fixed.  
Person being bullied/picked on/isolated is used as an alternative to ‘victim’ for the same 
reason. 
Cyberbullying is bullying behaviour that takes place via mobile phone or over the internet 
though emails, instant messaging and social networking sites. 
Prejudice and Discrimination  
Racism, ethnic and cultural discrimination, homophobia, sexual harassment, sexism, 
sectarianism, disability, class and faith are all areas of prejudice and discrimination that are 
initially defined by the perceptions of the persons being bullied or others involved.  
 
 



	  

	  

 
POLICY STATEMENT 
All staff, parents/carers and young people will work together to prevent and reduce bullying 
and prejudice at Portobello High School. There will be zero tolerance of discrimination on 
the grounds of race, disability, gender, faith, appearance, sexual orientation, social class and 
looked after status. Bullying and discriminatory behaviours will not be tolerated at Portobello 
High School.  
 
RESPONSIBILITIES 
Young People at Portobello High School are responsible for: 

• Treating others with respect 
• Treating other people’s belongings with respect 
• Welcoming everyone into the school community 
• Being a good friend 
• Taking responsibility for themselves and their behaviour 
• Informing a member of staff if they see someone being bullied 

 
All Portobello High School Staff are responsible for: 

• Promoting positive attitudes and good relations 
• Dealing appropriately and effectively with all incidents 
• Being aware of this Policy and following accompanying procedures 
• Building the capacity of young people to challenge prejudice and bullying behaviour 
• Ensuring all pupils are treated equally and given equal opportunities 

 
In Addition the Head Teacher and Senior Leadership team have responsibility for: 

• Following the Children and Families Department’s procedures including recording of 
incidents 

• Ensuring this Policy corresponds to the Children and Families Policy 
• Communicating the Policy to staff, young people parents and carers 
• Collecting information from young people about their experiences and views and 

showing relevant action 
• Supporting all staff in following this Policy and Procedures  

 
Parents/Carers are responsible for: 

• Safeguarding and promoting their children’s health, development and welfare 
• The safety of their children on the way to and from school 
• Working in Partnership with the school 
• Discussing the issues with their children according to their age and maturity and 

taking account of their views 
 
 
 
 



	  

	  

 
 

PROCEDURES 
 

PREVENTION 
The following strategies are used at Portobello High School: 

• Anti-bullying messages will be prominently displayed throughout the school  
• Information about anti-bullying is an insert in the school planner, prospectus and 

information booklet issued yearly to parents/carers 
• A ‘pupil friendly’ leaflet is issued to all S1 pupils 
• Buddy system is in place to support some S1 pupils as needed 
• Bullying and Equalities Policies and issues highlighted through Group Tutor Time 
• Bullying and Equalities Policies and issues highlighted through house assemblies 
• Appropriate CPD for staff on working with young people  

 
 

WHAT WE DO WHEN BULLYING BEHAVIOUR OCCURS 
Our support to pupils who are bullied or discriminated against 
 

• We listen to them, reassure them and take them seriously 
• We assure them it was right to report the incident 
• We engage them in making choices about how the matter may be resolved 
• We discuss strategies for being safe and staying safe 
• We ask them to report immediately any further incidents to us 
• We report back to them action that has been taken 

 
Our support to pupils who have bullied or discriminated against others 
 

• We listen to them and talk to anyone who may have witnessed the bullying behaviour 
• We reinforce the message that bullying behaviour is not acceptable, and that we 

expect it to stop and we seek a commitment to this end 
• We consider sanctions under  our school’s Promoting Positive Behaviour Policy 
• We advise pupils responsible for bullying behaviour that we check to ensure that the 

bullying behaviour stops 
• When bullying behaviour occurs, we contact the parents/carers of the pupils involved 
• We work with pupils who have been involved in bullying behaviour towards others to 

ascertain the support they need 
 
Our bullying support strategies also include: 
 

• Counselling within school and with partner agencies 
• Involvement of other agencies and partners in health, police and the voluntary sector 



	  

	  

• Restorative justice practices 
• Referral to specific support service, such as Educational Psychologist, Education 

Welfare Service, Social Work Service and Child and Adolescent Mental Health 
Service 

• In extreme cases Child Protection procedures will be considered 
• Exclusion from school is a last resort; it is not itself a sanction or a punishment for 

bullying behaviour 
 
How we will deal with bullying behaviour outside the school premises and/or 
cyberbullying 
 
Bullying behaviour can occur outside the school gates and via mobile phones and social 
network internet sites. The bullying behaviour may be done by pupils from our own school, 
by pupils from other schools or by people who are not at school at all. We take these issues 
seriously and we would tackle any instances that we are made aware of: 
 

• Talk to pupils about how to handle bullying behaviour outside of school 
• Make pupils aware of the impact of using social network sites or mobile phones to be 

involved in bullying behaviour or discrimination against others 
• Contact the Police if appropriate 

 
REPORTING AND RECORDING OF BULLYING BEHAVIOUR INCIDENTS 
 
Pupils who have been subjected to bullying behaviour or witness bullying behaviour should 
report this to their Pupil Support Leader or any other member of staff; the important thing is 
that they tell someone. 
 
Members of staff who receive reports that a pupil has been subjected to bullying behaviour 
should report this to the appropriate Pupil Support Leader or House Head. 
 
Substantiated incidents are recorded on the City of Edinburgh Recording Form. Portobello 
will send in an annual report of incidents to City of Edinburgh equalities colleagues on 
request. 
 


